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Dear partners,

Behind every filter we produce, there is a story — a story of people, of responsibility, 
and of purpose.

At Deltrian, we see sustainability not as an obligation, but as a collective mission to make 
the air we breathe — and the world we live in — cleaner, safer, and fairer. 
2024 has been a year of shared progress: new renewable energy projects, stronger employee
engagement, and innovations that help our clients reduce their environmental footprint.
But what truly makes the difference is our people. Their commitment, ideas, and sense of
responsibility are what drive our progress. Together, we are building a culture where
sustainability is lived every day, in every action and decision.

Thank you for your trust and for walking this path with us — toward a future where
performance and purpose move in the same direction.

Rudolf Svrcina
Chief Executive Officer ‑ C.E.O

Introduction.

Together for 
a cleaner air.
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Our certifications.
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Our filters (M5 - F9) are Eurovent certified.

The Deltrian International Group has been assessed and certified by Ecovadis since 2021.
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Corporate Social Responsibility Report - 2024.

Deltrian International continues its sustainable transition by strengthening the commitments
already presented in the 2023 CSR report. The indicators presented here are based on the
2023 perimeter, corresponding to the number of subsidiaries and operational sites at that time.

Figures may be adjusted as the Group evolves and new certifications are achieved.

This 2024 report integrates recent policies and initiatives, illustrating both the continuity
and the progress of our sustainability journey.

The new 2025 Ethics and Sustainability Code, approved by all subsidiaries, reinforces this
collective commitment and ensures a consistent approach across the entire Group.

Together, we are shaping
the air — and the future.



It’s not an option — it’s our commitment to life.
For our planet. For future generations. For all of us

ENVIRONMENTAL
AWARENESS

HUMAN RIGHTS ETHICS SUSTAINABLE
PROCUREMENT

Corporate Social Responsibility.

PRIVACY AND
CYBERSECURITY



RENEWABLE ENERGY PRODUCTION 

SUSTAINABLE MOBILITY  

WASTE MANAGEMENT

ENERGY PERFORMANCE 

WORKPLACE SAFETY

COLLECTIVE ENGAGEMENT

CYBERSECURITY & DATA PROTECTION

Installation of new solar panels in Belgium and Lithuania, bringing the Group’s total
capacity to over 700 units.

Launch of the progressive replacement program for the vehicle fleet with hybrid
and electric models.

Implementation of enhanced sorting systems across all sites: metals, plastics, filter media and PMC.

Ongoing progress toward the –5% electricity consumption reduction target by 2026, based
on the 2023 subsidiary perimeter and subject to adjustments as structural changes occur.

Over 1,000 days without accidents in the maintenance department in Belgium.

Internal training sessions and sustainability awareness campaigns rolled out across
all European subsidiaries.

Launch of the annual cybersecurity training program and quarterly audits implemented
across all sites.

2024 - Key Highlights.



Environmental awareness.



At Deltrian, we continuously work to improve the environmental performance of our
operations, processes, and products — reducing our footprint at every stage.

Every two years, we set measurable KPIs to reflect our commitment to continuous
improvement and sustainable practices.

Employee awareness and training are key pillars of this approach, ensuring that
environmental responsibility is shared across all teams.

Our mindset goes beyond internal operations: we aim to build transparent and
responsible partnerships with our suppliers and customers, turning sustainability into
collective progress.

Through our Environmental Management System, we translate our vision into tangible
actions that reduce impact and enhance efficiency.

In 2024, guided by our new Ethics and Sustainability Code (2025), we reinforced these
commitments with clear, measurable objectives — a roadmap toward greater efficiency,
circularity, and carbon reduction approved by all subsidaries.

Reducing our footprint empowering our teams.



Objective Target Timeline Baseline

Reduce electricity consumption.  - 5% by  2026 2023

Train operational staff on waste and
energy/GHG issues.

100% by 2026 2023

Complete Scope 3 emissions
measurement on all production sites. 100% by 2027  --

Increase recovery rate of non-hazardous
industrial waste. 20% by 2030 2023

Figures based on 2023 subsidiary perimeter. May evolve as the Group grows and new certifications are achieved.

Environmental KPI framework.



Progress 2024 - 2025 and Implementation.
Building on the 2024 achievements highlighted earlier, Deltrian has strengthened the
implementation of its Environmental Management System across all subsidiaries.

The expansion of solar capacity in Belgium and Lithuania, the electrification of the
vehicle fleet, and the optimization of waste sorting now form the operational
foundation supporting our SMART environmental objectives.

2026

In 2024, 87.5% of our production sites were ISO 14001 certified, ensuring full
compliance with international environmental management standards.
Our focus remains on improving energy efficiency and circular practices through:

Continuous monitoring of energy consumption and CO₂ emissions
Extension of the waste recovery program to all production sites
Integration of renewable energy sources in site infrastructure
Employee engagement through training and internal awareness campaigns



Transparency through measurement.

2026

From theory to practice, developing an EPD requires time, expertise, and
financial investment. At Deltrian, we have chosen a step-by-step approach,
consolidating our knowledge, assessing feasibility, and building partnerships to
make transparency a long-term reality.

In 2024, the Group conducted Life Cycle Assessments (LCA) and developed
Environmental Product Declarations (EPDs) for its most representative filters —
flagship products, customer-demanded references, and strategic innovations.

These EPDs, verified by independent third partie organizations, provide
objective data on each product’s environmental footprint — from raw material
extraction to end-of-life. They are developed according to EN 15804 and ISO
14025, ensuring full comparability and reliability.

Environmentale Product
Declarations.

Creating an EPD means :
turning words into proofs 
measuring to improve 
proving to inspire



Objective Status/Progress Timeline

Publish EPDs for main product families Completed 2024

Streghten internal know-how on LCA
and data collection In progress 2025-2026

Integrate EPD data into sustainability
communication and client documentation In progress From 2025

Build long-term partnerships to finance
or co-develop future EPDs Strategic discussion Ongoing

Figures based on 2023 subsidiary perimeter. May evolve as the Group grows and new certifications are achieved.

EPD framework.



BY 2026
Deltrian aims to achieve a 5% reduction in electricity consumption (baseline 2023) and
ensure that 100% of operational staff are trained in environmental and energy awareness.

BY 2027
The Group will also complete its full Scope 3 emissions assessment on production sites.
 
BY 2030
The Group will continue to improve waste recovery rates to reach 20%. These actions illustrate

Deltrian’s commitment to
combining operational
excellence and environmental
performance — creating
long-term value for our
customers, our employees,
and the planet.

Looking ahead : 2025-2030.



Human Rights - Social Responsability.



At Deltrian, we believe that people are
the foundation of our success.

Respect for human rights, equality of opportunity,
and workplace safety are at the core of our culture
and policies.

Through our 2025 Ethics and Sustainability Code,
Deltrian reinforces its commitment to fair working
conditions and a healthy work environment across all
subsidiaries and production sites.

Caring for people, ensuring fairness.



Objective Target Timeline Baseline

Ensure a living wage for all
employees, with regular
benchmarking in each country

86% Continuous 
(from 2025)

Group-wide

Increase the proportion of women in
management positions 15% by 2026 Group-wide

Train all new employees on CSR
policies and values 100% by end 2025 All subsidiaries

Conduct a well-being survey with at
least 50% participation

Every 
2 years by end 2026 All subsidiaries

Indicators are based on HR reports and local performance reviews.

Our 2024 - 2026 Commitments.



In 2025, our maintenance department in Belgium
surpassed 

1000 days 
without workplace accidents a milestone that reflects the
strength of our safety culture and our zero-tolerance
approach to occupational risks.

Across all subsidiaries, Deltrian continues to implement
preventive safety audits, first aid training, and ergonomics
assessments.

Well-being programs, mental health awareness sessions,
and flexible working arrangements also support our
employees’ balance and engagement.

Workplace Health and Safety.



Indicator 2023 2024 Trend

% of woman in Middle Management 2,6% 4,5%

% of new employees trained on CSR policy 100% 100%

TRIR - Total Recordable Incident Rate
(Figures based on 200.000-hour OSHA standard.
Includes increase in workforce and hours worked.)

2,78 1,80

▲

▲

Monitoring and Progress.



1,000 days without accidents in Belgium maintenance team

Living wage commitment integrated into HR strategy

Gender diversity goal

Mental health and well-being initiatives deployed Group-wide

All new hires trained on CSR principles
At Deltrian, every person
matters — safety, respect,
and inclusion are the
foundations of our
collective success.

Key Takeaways - Human Rights
& Social Responsibility.



Ethics & Integrity.



Alert line

At Deltrian, integrity is not an option — it is the foundation of our
culture and the guiding principle behind every decision,
partnership, and interaction.

We conduct all business activities with honesty, transparency, and fairness
ensuring compliance with both national and international regulations.

Through our 2025 Code of Ethics and Sustainability, Deltrian reinforces a zero-
tolerance for corruption, fraud, discrimination, and conflicts of interest.

All employees and partners are expected to apply the same high standards of
ethical behavior across every subsidiary, production site, and business
relationship.

Acting responsibly, everywhere and every time.



Objective Target Timeline Baseline

Maintain a zero-tolerance policy for corruption, fraud, and
conflicts of interest Continuous Ongoing Group-wide

Train all employees on ethical conduct and anti-corruption
practices 86% by 2026 All subsidiaries

Ensure 100% implementation of the Integrity Alert Line 100% Achieved in 2024 Group-wide

Conduct supplier risk analysis and 
due diligence on high-risk partners 100% Every 2 years Tier 1 suppliers

Investigate all integrity alerts within 30 days 100% Continous Group-wide

Our 2024 - 2025 Commitments.



Integrity Alert Line – Updated in 2024

In line with the EU Whistleblowing Directive and the GDPR, Deltrian has implemented a secure and confidential
Integrity Alert Line.

This channel allows employees, suppliers, and partners to report ethical concerns or breaches anonymously and
without fear of retaliation.

Reports are acknowledged within 7 working days and investigated within 30 days by the Compliance Officer and
the Legal Department.

Each subsidiary has appointed a local ethics contact person to ensure equal treatment and confidentiality.

All incidents are recorded, analyzed, and reviewed for continuous improvement.

Integrity at Deltrian means creating an environment of trust, where everyone can speak up safely and responsibly

Acting responsibly, everywhere and every time.



Supplier Risk Analysis and Ethical Compliance

In 2024, Deltrian carried out a comprehensive supplier risk assessment covering environmental, social, and ethical criteria.
All strategic and Tier-1 suppliers were evaluated through the Sustainability Risk Matrix, in alignment with the Responsible
Purchasing Charter.

Key actions included:

Updated due diligence questionnaires for supplier evaluation

Corrective action plans for non-compliant suppliers, monitored every six months

100% coverage of Tier-1 strategic suppliers

60% signature rate of the Responsible Purchasing Charter (target: 65% by 2026)

These initiatives strengthen transparency, accountability, and shared progress across our entire supply chain.

Acting responsibly, everywhere and every time.



Indicator 2023 2024 Target
2026 Trend

% of employees trained on ethics & anti-corruption 80% 100% 100% ▲

% of subsidiaries with active Integrity Line 90% 90% 100% ▲

% of Tier 1 suppliers having signed the Responsible Purchasing Charter 50% 60% 65% ▲

% of strategic suppliers assessed via sustainability risk matrix 80% 100% 100% ▲

% of corrective action plans implemented within 6 months 90% 100% 100% ▲

Monitoring and Progress.



Integrity Alert Line updated in 2024 – fully GDPR and EU Whistleblowing Directive compliant

100% of employees trained on ethical conduct and anti-corruption

100% of incidents investigated within 30 days

Comprehensive supplier risk assessment completed on all strategic partners

Responsible Purchasing Charter signed by 60% of Tier 1 suppliers

At Deltrian, ethics means more than compliance — it means acting with fairness, honesty, and accountability every single day.

Key Takeaways - Ethics & Integrity.



Sustainable Procurement.



Creating value responsibly.

At Deltrian, we believe that sustainability begins long before production, it starts with the materials we
choose and the partners we work with.

Our procurement policy aims to create shared value, balancing economic performance with ethical
integrity and environmental responsibility.

Suppliers are selected based on objective and measurable criteria: 
quality, 
cost, 
environmental impact, 
respect for human rights, 
and social ethics.

We expect all partners to uphold our values of integrity, transparency, and 
sustainability, as defined in the 2025 Code of Ethics and Sustainability and the Group’s Responsible
Purchasing Charter.

Sustainable Procurement.



Objective Target Timeline Baseline

Have all Tier-1 suppliers sign the Responsible Purchasing Charter 65% By 2026 50% (2023)

Evaluate 100% of strategic suppliers against sustainability
(environmental, social, ethical) criteria 100% Every 2 years 2023

Conduct sustainability audits for high-risk suppliers 80% By 2027 2023

Implement all corrective action plans within six months 100% Continuous Group-wide

Train procurement teams on responsible purchasing and ethics 100% By 2026 All sites

Our 2024 - 2027 Commitments.



A Responsible Supply Chain.

In 2024, Deltrian strengthened its supplier evaluation and monitoring process by integrating ESG (Environmental,
Social, Governance) criteria into its Sustainability Risk Matrix.
Each strategic supplier is now assessed on:

Environmental management and health & safety performance
Respect for human rights and working conditions
Governance and compliance practices

These evaluations help identify high-potential or high-risk partners, define corrective actions, and encourage
continuous improvement throughout the supply chain.

Deltrian also promotes supplier diversity and prioritizes local partnerships, contributing to sustainable economic
growth in the regions where the Group operates.

Sustainable Procurement.



Indicator 2023 2024 Target 2026-2027 Trend

% of Tier-1 suppliers having signed the
Responsible Purchasing Charter 50% 60% 65% ▲

% of strategic suppliers assessed via
Sustainability Risk Matrix 80% 100% 100% ▲

% of corrective action plans implemented within
six months 90% 100% 100% ▲

% of high-risk suppliers audited 60% 70% 80% ▲

% of procurement staff trained on responsible
and ethical purchasing

60% 80% 100% ▲

Monitoring and Progress.



We work with partners who are committed to
high ethical standards and CSR practices.

At the same time, we ensure that our infrastructures, such as our
warehouses, meet the most stringent environmental
requirements. We also promote environmental transparency
through the use of Environmental Product Declarations (EPD) to
provide a clear view of the ecological impact of our products.

Sustainable Procurement.

Creating an EPD means :
turning words into proofs 
measuring to improve 
proving to inspire



60% of Tier-1 suppliers signed the Responsible Purchasing Charter (target: 65%
by 2026)

100% of strategic suppliers assessed under ESG criteria

Responsible Purchasing Charter signed by 60% of Tier 1 suppliers

At Deltrian, every purchase is a commitment — to our partners, our customers, and our planet.

Rollout of sustainability audits and training for procurement teams

Takeaways - Sustainable Procurement.



Privacy & Cybersecurity.



Protecting data, strengthening trust.

Trust is at the heart of our relationships with customers, partners, and employees.

At Deltrian, privacy and cybersecurity are not just legal requirements — they are part of our corporate
culture and our social responsibility.
In line with the General Data Protection Regulation (GDPR – EU Regulation 2016/679) and applicable
national data protection frameworks, Deltrian is committed to protecting all personal data it processes —
whether relating to employees, clients, or partners.

Privacy & Cybersecurity.



Objective Target Timeline Baseline

Train all employees on data protection and cybersecurity 100% By 2026 All sites

Report any data breach to the Data Protection Officer within 48 hours 100% Continuous Group-wide

Have all subcontractors handling personal data sign Data Protection
Agreements 100% By 2026 45%(2023)

Conduct quarterly cybersecurity audits on critical systems 4/year By 2026 Group-wide

Maintain at least a 75% compliance rate with security protocols 75% Continuous Group-wide

Our 2024 - 2025 Commitments.



The security of our information systems relies above all on collective vigilance.

In 2024, mandatory training sessions were rolled out across all subsidiaries to strengthen
awareness of key best practices:

use of strong and unique passwords,
detection of phishing attempts,
secure management of devices and remote access,
immediate reporting of any incident.

Each employee becomes an active participant in cybersecurity, helping to protect the Group’s
data and digital assets.

Data security and employee awareness.



Deltrian applies a strict incident management procedure:

Any data breach or security incident is identified, documented, and reported within 48 hours to the Data
Protection Officer (DPO).

Quarterly audits verify the robustness of our protocols and compliance with European regulations.

All partners and subcontractors handling personal data sign Data Protection Agreements and are regularly
monitored for compliance.

Incident Management and GDPR Compliance.



Indicator 2023 2024 Target 2026-2027 Trend

% of employees trained on data protection and cybersecurity 60% 80% 100% ▲

% of data breaches reported within 48 hours 90% 100% 100% ▲

% of subcontractors with signed Data Protection
Agreements

45% 55% 100% ▲

Number of cybersecurity audits conducted per year 6 4 4 ▲

Compliance rate with security protocols 70% 75% >75% ▲

Monitoring and Progress.



All incidents reported within 48 hours

100% of employees trained on data protection by 2026

Quarterly audits performed on all critical systems

At Deltrian, cybersecurity
is first and foremost about
trust — the trust we owe to
our clients, our partners,
and our teams.

65% of subcontractors with signed GDPR agreements by 2026

GDPR compliance fully integrated into Deltrian’s culture

Key Takeaways - Privacy & Cybersecurity.



Building on the solid foundations laid in 2024, Deltrian will continue
to strengthen its sustainability performance across all subsidiaries.

Our roadmap for the coming years is clear: to further reduce our environmental footprint
while enhancing transparency, innovation, and social responsibility.

Key focus areas will include:
Completing the Scope 3 carbon footprint assessment across all production sites.
Increasing the share of renewable energy and improving energy efficiency.
Expanding CSR, ethics, and cybersecurity training to reach 100% of employees.
Extending the Responsible Purchasing Charter to all strategic suppliers.
Promoting well-being, diversity, and inclusion at every level of the Group.

At Deltrian,
sustainability

is not a final
goal — it’s a

path we build
every day,

together.

Look Ahead - 2025 and beyond.



Together, we will continue to make the air 
we breathe cleaner, safer and fairer.

CSR Deltrian 2024 - All rights reserved

For more information; please contact : markcom@deltrian.com


